
 

 

Job description – Specialist SEND Teacher 
 

Job title: Specialist SEND teacher 

Context: Our federation does not see SEND and disadvantage as barriers to learning. We are 

preparing to expand our already successful SEND team under the direction of our SENDCo, 

having been selected by DCC to run an eight-place resource base for children with 

communication and interaction difficulties. 

Key purpose of the job: To work under the guidance of the SENDco to provide high quality 

education and personalised provision for pupils with specific leaning difficulties linked to 

communication and interaction. This will be a lead role with line management responsibility 

for a team of SEND teaching assistants operating from the resource base and within our 

personalised provision. 

 

List of key duties and accountabilities of the post: 

1. Develop a clear understanding of the learning needs and the importance of raising 

achievement among pupils and use the knowledge to plan effective teaching and 

learning. 

 

2. Identify and adopt the most effective teaching approaches for pupils. 

 

3. To support and line manage a team of SEND teaching assistants in order to deliver 

successful outcomes for children learning in and beyond the resource base, including 

personalised provision. 

 

4. Monitor teaching and learning activities to meet the needs of pupils 

 

5. Manage the EHC plans and evaluate the outcomes of provision, intervention work 

and support for pupils.  

 

6. Teach skills that will develop pupils’ ability to work independently, manage social 

interactions and improve emotional understanding in context of the individual needs 

of the pupils. 

 

7. Complete referrals and liaise with other agencies to understand barriers to learning 

and provide additional support for pupils. 

 



8. In consultation with the SENDco, class teacher and parents set targets for raising 

achievement among pupils. 

 

9. Collect, interpret and share assessment data.  Use this to inform planning and 

provision. 

 

10. Update the SENDco on the effectiveness of provision and progress of pupils. 

 

11. Regularly liase with parents/carers to keep them informed of their child’s progress. 

 

Other Duties 

a) To undertake additional duties as required, commensurate with level of the job. 

 

b) To contribute to the effective working of the school. 

 

c) Maintain positive, professional relationships with pupils, parents / carers, teachers 

and other school staff. 

 

d) Maintain a presence around the school within which you are working to ensure the 

highest standards of behaviour, following school policy and practices. 

 

e) To participate in induction training, incremental coaching, our staff appraisal process 

and professional development opportunities.  

 

f) The post holder will be expected to commit to Equal Opportunities and familiarise 

themselves with and adhere to all relevant school policies and procedures, including 

safe guarding and health and safety. 

 

g) The post holder will be expected to have an agreed working pattern to ensure that 

relevant functions are fulfilled through direct dialogue with the executive head 

teacher, SENDco and SLT. 

 

h) The duties of this post may vary from time to time without changing the general 

character of the post or level of responsibility entailed.  

 


